FOUNDER

Ahbab Corporation founded
by Mr. Khan Ullah
Khan in 1992 as a recruiting
and tourism
company. We grow rapidly
every year creating

h /dff new job opportunities,

- {” recruiting staff for local
and international
companies and firms,
stream
lining travel and tourism
and facilitating in Haijj
and Umrah Services for the
pilgrims.

ISLAMABAD / RAWALPINDI OFFICE:
Office # 12, First Floor, Ali Arcade, 6th Road, Satellite Town,
Rawalpindi. Punjab Pakistan

SAKHAKOT / MALAKAND OFFICE
Office # 6, First Floor, Khattak Plaza, Malakand Road,
Sakhakot. KP, Pakistan

Email: msahbab@yahoo.com | Web Site: http://ahbabco.com

INTRODUCTION

Ahbab Corporation was established in 1992
and have earned its name in the local and
International market for delivering quality
services in a timely and efficient manner. It
was our hard efforts, trust of the clients in us
and responsible timely decision making that
makes us an outstanding name in the market.

We are well known name in the field of Travel
& Tours, Air Ticketing, Recruiting and
Manpower supply. We serve both local and
international clients in collaboration with
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many renowned partners to provide excellent .
services. Since day one we serve the nation r

and have provided jobs to thousands of
candidates
in thousands of companies worldwide.

OUR MISSION

We're committed to offer competitive
services in order to achieve total client
satisfaction. We want to meet and
exceed all business clients' goals and
objectives, strive for excellence in
quality, integrity, and value ih all that we
do. We want our partners and ourselves
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License # MLK/1286

WORKFORCE CATEGORIES

. Construction Industry

. Heavy Equipment Operators

. Manufacturing Industry

. Hotel and Restaurant Services

. Supervisors & Admin Personnel
. Accounts & Administrative Staff
. Oil and Gas Industry

. Agriculture

. Drivers

10. Technicians (All Sectors)

11. Information Technology (IT)
12. Engineers (All Sectors)

13. Doctors & Nurses (Hospitals and Healthcare)

RECRUITMENT STEPS
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1. Understanding of client's requirements
2. Identifying suitable candidates

3. Interviewing and screening candidates
4. Conducting trade test

5. Manage job offer

6. Visa processing and stamping

7. Air Tickets issuance




